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Our Vision
We build on our strong heritage and values to 

deliver high quality medication and services.

• Respect for Individuals

• Passion

• Results Driven

• Teamwork

• Quality

• Innovation

Our Values
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SPECIAL THANKS TO AFDIL COVID WARRIORS
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There is no greater joy, nor greater reward than to make a difference in someone’s life. 

The last year and a half has been a year like no other. Our physical and mental health has been challenged and 
at times just surviving seemed like a challenge but we have risen and are stronger now, ready to face whatever 
challenges come our way. 

However, not everyone has been as lucky, and some have needed a helping hand. We are proud to say that AFD 
rose to the challenge and donated medicines and helped out multiple organisations that were doing fantastic 
work for those in need. We have even supported our own employees by distributing immunity building medicines 
to everyone and while Covid may have been the catalyst, we are proud to have introduced the Akanksa scheme. 
We are pledging to support the children of any deceased employee in their educational endeavours, by paying 
up to Rs. 15,000/- per year towards school fees. 

What probably made us proudest was that it was not only AFDIL as a corporation that donated generously, but 
also many of our AFDIL family members who in their own personal capacities helped out wherever they could. 
Their humility, kindness and strength are an inspiration to all of us. Below are the photos of some AFDIL family 
members who donated generously. 



MESSAGE FROM CMD
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Dear fellow AFDians. 

REBOOT

500 years ago, William Shakespeare said that a rose by any other name will 

smell just as sweet.

In December 2019, a new disaster hit the world, in the form of a virus that is 

invisible to the naked eye. Call it by any name - corona, covid-19, saars-

covid, it is just as deadly. Why do I need to talk about names? Because the 

names will increase - the alpha, beta, delta etc. strains as declared by WHO. 

The progeny may turn out to be deadlier than the original. This has been so dramatic that virtually all 

else - politics, national and international policy, sports, etc. has been pushed far onto the back 
st

burner. The following is a continuum, I will not go into details of 1  wave, second wave or 

geographies, etc.

Reboot - Medication: The world has reacted at a fantastic speed to combat it. There is a new word 

for it - warp speed. Lots of medicines were tried and various systems and drugs were tested-some 

worked, others didn’t. The earlier ones were azithromycin, hydroxychloroquine, steroids even at 

early stages of the infection, etc. Thomas Alva Edison did almost a hundred experiments to make 

electricity, but did not generate even 1 watt. He stated that he has NEVER failed, just learnt 100s of 

ways how NOT to make electricity. This knowledge of specific medication not working is also a very 

important part of learning how to treat the disease. While every day brings new experience and 

data, we are now in the relatively decent stage of standardized treatment.

Reboot - Vaccines: The vaccine makers of the word went into overdrive, including I am proud to say, 

our own ICMR. In a matter of 8 months (August 2020) the first vaccines were ready for Phase 3 

trials. Historically it takes between 3 and 5 years. (The vaccine for the common cold has not yet 

been made, in spite of efforts lasting over a century.) The covid vaccine testing occurred in many 

countries and approved first for emergency situations and then for normal situations worldwide. 

According to WHO more than 150 crore, including about 25 crore in Bharat, vaccines have already 

been administered. In our country, there are currently 2 manufacturers - Serum Institute which they 

say will make 11 crore per month by September and Bharat biotech which also says will make 3 

crore per month. As it is a 2 dose vaccine, it appears it will take a year to fully inoculate India. I do 

hope that the signs I see of both increasing the production and importing large quantities will 

shorten this period dramatically.

Reboot - Livelihood: The 1st lockdown was declared end March 2020, when virtually the whole 

country was brought to a grinding halt. Essential services were allowed, including food, healthcare, 

housing, security and others. But the lockdown was so large that an estimated 6 crore people did 
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Wishing you all the best

Abhay Kanoria
Chairman & Managing Director

not have any work. The ‘migrant’ workers went back to their villages from the rest of the country to 

UP, Bihar, Jharkhand and Orissa. There are vivid and extremely harrowing pictures of these people 

which will haunt us for the rest of our lives. The government declared direct to home relief and if we 

believe the government data, more than ₹ 3 lakh crore has been sent to these people. At a corporate 

level, various kinds of reliefs have been given so that the wheels of industry and trade keep turning, 

not only providing supply of essentials but jobs for as many people as possible. Over a period of 

time, the lockdowns were lifted and more and more business started resuming work and the 

reverse flow of the migrant workers also began. Earlier this year, milder versions of lockdowns were 

reintroduced because of the 2nd wave and once again, there is calibrated and gradual lifting of 

these lockdowns and I can only hope that with every passing week, more and more people get back 

their livelihoods.

Reboot - Lending a helping hand: This is the biggest change we can bring in ourselves. This 

pandemic has reinforced John Dunne’s immortal words - 

“No man is an island, entire to itself, for each is a part of the continent …
Therefore ask not for whom the bells toll, they toll for thee.”

Reboot - Over all: I wish each of you the wisdom, strength, and will to do better than we did in all 

aspects of our life - as a person, a family member, a worker, a part of society. Let us also take on a 

new role of caregiver - to whomever we can, in whatever way
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SCIENTIFIC FEATURE

Dr. Jeethan Bendoor
Medical Advisor

Let me start by saying that "we Indians, as a population, do not consume enough protein". A recent 
publication proves my point - an article in the Indian Medical Gazette (1) reported that 9 of 10 Indians 
consume inadequate protein. Furthermore, they went on to report that, 91% of vegetarians had a 
protein-deficit diet, compared with 85% in non-vegetarians. 

One of the biggest hurdle, when it comes to protein consumption is the
misinformation/disinformation that surrounds it. I would like to address 4 important and basic
 questions:
1) Why do we need protein?
2) How much protein does one need?
3) What does "high protein" intake mean?
4) Is protein consumption harmful?

1) Why do we need protein?
We, humans, belong to the "Kingdom Animalia" - that means we need to be "mobile". As well, we do 
not make our own food - we are heterotrophs, so we need to acquire food, where mobility is central. 
Therefore, we have muscles, tendons, ligaments and bones (the musculoskeletal system). We need 
to pick and choose food that helps keep us mobile and agile! Immobility because of a challenge with 
the musculoskeletal system is an indicator of ill-health.
Protein and adequate activity/exercise are central to keeping the musculoskeletal system up-and-
running, throughout life.
Don't get me wrong - protein's role is not just in skeletal muscle. Protein is a crucial component of all 
types of muscles in our body, including the heart muscle, as well as a component of antibodies, 
enzymes and skin, to name a few. Therefore, consuming inadequate protein affects the entire body, 
and not just one system.

2) How much protein does one need?
According to the Indian Council of Medical Research's (ICMR's) recommended dietary allowance 
(RDA) recommendations, the basic protein required by an adult Indian is 1 gram of protein/kg body 
weight/day (P/kgBW/D) (1).
My bite:
● If a person weighs 70 Kgs, she/he requires 70 grams of protein per day. 
● It is extremely important to understand that this 70 grams of proteins per day is a "basic, minimal                      

requirement", and not the maximum (2).
● This means that this 70 grams of proteins need to be ingested regardless of exercise or extra                     

activity — this is the minimal required amount to keep this person healthy. 

Protein - A Physician's Bite
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3) What does "high protein" intake mean?
Using the term "high protein", without defining what is "high" is the challenge. "High protein" is used 
extremely loosely these days. 
In my opinion, "high protein" is consuming 1.5 grams of P/kgBW/D, and above (3). That means a 
person weighing 70 kgs will have to consume 105 grams of protein/day to achieve 1.5 grams of 
P/kgBW/D. This increased intake of protein is essential for extreme sports, bodybuilding or body-
sculpting.
We Indians, considering the type of food we consume, would find it extremely challenging to 
consume 1.5 grams of P/kgBW/D or more with regular food.

Try and calculate how much of each, or more of the following food items a 70 kg person will have to 
consume to reach a goal of 105 grams, or even the basic 70 grams of protein a day:
As an reference-point, according to data published by the NIN (4):
● 100 grams of uncooked red rajmah has 20 grams of protein + 49 grams of carbohydrates.
● 100 grams of uncooked white cowpea has 21 grams of proteins + 54 grams of carbohydrate.
● 100 grams of paneer contains 18 grams of protein + 12.5 grams of carbohydrates.
● 100 grams of whole egg contains 13 grams of proteins + negligible carbohydrates.
● 100 grams of chicken leg contains 19 grams of proteins + negligible carbohydrates
 Most of us do not consume as much protein as we think we do. Therefore, understanding how                       
much protein one’s food contains, and quantitating intake is absolutely crucial!

4) Is protein consumption harmful?
Short answer, no!
● The kidney has been the main organ-of-concern with protein intake. One thing has to be clear — 

the RDA of 1 gram of P/kgBW/D is not at all a concern for individuals with a normal, functioning 
kidney.
● Even diabetics and persons with chronic kidney challenges need adequate protein to maintain 

health: The Canadian Diabetes Association (CDA) recommends 1.0–1.5 grams of P/kgBW/D for the 
general population with type 2 diabetes; the CDA and American Diabetes Association both 
recommend a reduction of protein to 0.8 grams of P/kgBW/D for those with chronic kidney disease 
(5). 
● I defined “high” protein as 1.5 grams P/kgBW/D and above. There is no published evidence that a    

diet containing up to 2.8 grams of P/kgBW/D produces adverse effects on kidney metabolism in 
athletes. As well, no known association of protein intake with progressive renal insufficiency has 
been determined [6]. In addition, a series of controlled investigations spanning up to one year in 
duration, utilizing protein intakes of up to 2.5–3.3 grams of P/kgBW/D in healthy resistance-trained 
individuals consistently indicate that increased intakes of protein exert no harmful effect on blood 
lipids or markers of kidney and liver function (7).

For more information, please feel free to watch my Webinar "Protein: A Physician's Perspective" at:  
https://youtu.be/4VoySn_co2k

Reference:
1. Mahajan M. Protein Consumption in Diet of Adult Indians : A General Consumer Survey (PRODIGY). Indian Medical Gazette 2015:149–150.
2. Hoffman JR, Flavo MJ. Protein – which is best? Journal of Sports Science and Medicine 2004;3:118-130.
3. Martin WF, et al. Dietary protein intake and renal function. Nutrition & Metabolism 2005;2:25 doi:10.1186/1743-7075-2-25.
4. Longvah T, et al. Indian food composition tables. National Institute of Nutrition, Indian Council of Medical Research, Department of Health Research and 
    Ministry of Health and Family Welfare, 
    Government of India. 2017 Hyderabad, Telengana, India.
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CURRENT STORIES

As we all try to return to some sort of ‘normalcy’, in April we saw 
the first post-onset-of-the-pandemic  physical Pharma division 
BTP; it was conducted at Hotel Park Plaza, New Delhi.

With the MSRs from the Channel division being absorbed into 
the Pharma Division in March 2020, there was an immediate 
need for training and hence the BTP was organised. 

- In the 5 Day BTP, all the Medical and Marketing sessions 
related to the major brands wereplanned and conducted with 
great success. There was a major focus on the detailing skills 
of the participants through group detailing practice,in the 
presence of identified group leaders. Furthermore individual 
detailing tests and roleplay based on various situations and 
objectives were overseen by training co-ordinators Mr. Pankaj 
Jha (MST), Mr. Yogesh Pimple (SPM) and Mr. Gagan Sharma 
(ZSM).

- The participants were briefed about training expectations and 
handed over Training manuals, detailing guidelines and 
stationary for their compliance.

- Sales effectiveness sessions like RCPA, grooming and 
communication skills, objection handling, daily work planning 
and execution and disciplinary guidelines were also 
conducted.

- Daily early morning Yoga and exercise sessions were also 
conducted 6 a.m. onwards, followed by round of detailing 
practice.

- As safety was paramount, Covid tests were conducted before 
the BTP. All participants tested negative and the Cycle meeting 
had 100% attendance. 

GLIMPSE OF BTP APRIL 2021
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CURRENT STORIES

Glimpse of Jaipur Cycle Meeting April 2021
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-  Our honoured sales VP, Mr. Rakesh Bansal 
graced the BTP with his presence on the last 
day. He not only reviewed the detailing of the 
participants but also spoke about how they 
could have a positive impact on the future of the 
company. 

- The top performers of the BTP batch were 
awarded with merit prizes and certificates by Mr. 
Bansal. .

The winners were: 

1st Prize - Ms. Priyanka Rani (MSR East Delhi).
 2nd Prize - Mr. Pardeep Saini (MSR Panipat).
 3rd Prize - Ms. Ashna Gupta (MSR North Delhi).

Overall, the BTP was a major success and by the end all the participants could detail the star brands from 
memory, without a visual aid. We saw the confidence of all our MRs increase tenfold. 

The PMT kept the mood festive and fun and made sure all the participants had more than their fair share 
of chocolates, distributed as spot gifts! In addition, lots of extra-curricular activities and games such as 
balloon-raising, ground running, selfies with warrior cut-outs, ramp walking and competitions such as 
best traditional dress and best dance activity etc. also took place and were highly appreciated by all 
participants. 

The entire BTP concluded with a group photo and this is certainly going to be a session that all 
participants will remember, and our new batch of Pharma MSRs promised to make the company proud 
after these few days. 



Dilwara Temple - Mount Abu (Rajasthan)

Every one should visit this amazing temple!

Heritage Places in India - Must Visit

Dilwara Jain Temple is one of the finest Jain temples complex, known world over for its extraordinary 

architecture and marvelous marble stone carvings. In fact, some experts consider it architecturally superior 

to the Taj Mahal. These temples were built between 11th to 13th  century AD.

It seems like a fairly basic temple from outside, but the temple interior showcases the extraordinary work of 

human craftsmanship at its best. 

The ornamental details of marble stone carvings is phenomenal and unmatched, the minutely carved 

ceilings and the pillars are amazing.

The special feature of this temple is its ceiling which is circular, with eleven richly carved concentric rings.

All this was done at a time when no transport or roads were available at a height of 1200+ Mtrs in Mount Abu. 

Huge blocks of marble stones were transported on elephant backs from the Arasoori Hills at Ambaji to this 

remote hilly region of Mount Abu.

It is believed that this sacred pilgrimage site for the Jains is dedicated to Lord Rishabha. Built by Chalukya 

Dynasty, it comprises five temples, including Vimal Vasahi, Luna Vasahi, Mahavir Swami, Pithalhar, and 

Parshvanath. It was built by Vimal Shah, minister of the then Solanki ruler of Gujarat.

How to reach: Dilwara temple is located in Mount Abu, Rajasthan, India. The place is well connected with the 

neighboring cities like Udaipur, Ahmedabad, Jodhpur, Jaipur by road. There is no airport in Mount Abu. The 

nearest airports are at Udaipur, Rajasthan and Ahmedabad, Gujarat. There are regular trains from Jaipur 

and Ahmedabad to Mount Abu. (Abu road station)

EMPLOYEE CORNER
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EMPLOYEE CORNER

We are living in a competitive world, many of us spend our days running from moment to 
moment. We are busy and have demands coming from several different areas of life, we 
all experience stress, and sometimes it can be hard to know when to stop and pay 
attention to ourselves.

Over time, neglecting to manage your stress can lead to muscle tension, irritability, worry 
and eventually illnesses like anxiety, depression and high blood pressure.

Through mindful activities we can experience peace, happiness & stability in our routine lives. 

How? Let’s have a quick glance.

Mindfulness Activities: 

► Start your day with 5 minutes spending time with yourself  
The dawn of a new day offers you a great opportunity to practice your mindfulness. Your day begins the 
moment you wake up.  Do not instantly look at your phone or check your social media, instead think about 
yourself.  Sit calmly and experience the freshness of the day. 

Plan out your day instead of getting out of bed and rushing through a morning routine.

You should sit for a few minutes, think about being thankful for the day and just let yourself be in the present.

You could just choose to sit on the couch and concentrate on controlled breathing, or spend time doing 
spiritual chanting, alternatively, you could also practice meditation. Doing these will helps you to start each 
day with the right mindset and a clear objective.

► Give time to your hobby
Whenever you feel stressed or pressurized due to your professional or personal life, do what makes you 
happy or helps you find peace. Practice or give time to your hobby. It can be anything like listening to music, 
gardening, any kind of sporting ativity or writing. This will minimize your worries and develop positivity in your 
life.

► List down your priorities
Before you start your day, plan-out your day as what is most important and what needs to be done on priority. 
These helps us in working hassle free, being focused and systematic without panicking or stressing. This way, 
you complete your tasks as per your plans, and your mind remains relaxed. 

► Focus on one task at a time
Take up one task at a time and focus only on the task at hand. When you are done, take a short break and then 
tackle the next task. It is a more relaxed and mindful way to get things done, and it 
is likely to improve your performance.

► STOP and gain a little peace and presence of mind.

S –  Stop what you’re doing. Find a place to sit quietly and comfortably.
T – Take a few deep breaths. Notice the air moving in and out of your nose.
O – Observe your experience. Notice how you feel. Allow yourself to enjoy 
that feeling. Do a quick scan of your body. Notice any sensations that arise.
P – Proceed with something that will support you in the moment. 

As it is correctly said, being mindful is not as easy as it sounds. It is a habit that 
you have to develop. 

BE MINDFUL, BE FOCUSED.

Mindfulness
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Yogesh Pimple
Senior Product Manager

Mumbai
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1.   A brand promoted in OSMF…………………….......

2.   In mixed skin infection, Rx…………….....................................…………………

3.   The only B complex with the advantage of…………………. Biotin & Vitamin C

4.   A brand containing lactobacillus…………....................................................….

5.   A sorbitol based sugar free formulation……................................……………..

6.   Number 1 Rx B complex…………..............................................................…..

7.   An insulin sensitizer in Beplex Nu………...........................................…………..

8.   Brand available in 50s, 150s and 1000s pack……….........................…………..

9.   A mouth dissolving tablet….......................................................................…….

10. Vitamin C 1000 mg in……...............................................………………………..

11. Beplex Nu contains ………….................................................………..1500 mcg

12. Answer from 1 to 11, 12 will appear automatically…....................………………

Fill the puzzle box below and submit the snap shot to 
savitha@afdil.com

Special prizes for first three submissions
Valid till July 5th 2021
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Jokes Corner

A doctor told his patient, "There's good news and bad news. 

The bad news is, you have partial short-term memory loss."

"Oh no, Doctor. What's the bad news?"The patient said, 

Teacher: 

Why are you late Joseph?

 Joseph:

Because of the Sign down the road

 Teacher:

What does the sign have 

to do with your being late?

 Joseph:

The Sign said  

“School Ahead, Go slow”

HOW TO 
DECLUTTER YOUR

PHONE
I SHOULD SAVE
THIS ARTICLE.

“Good news - we created an app that
allows you to go on vacation without

actually leaving the office!”

Wife: I hate that Neighbour

 Why?Husband:

Yesterday I gave him food & Wife: 

today He gave me a book how to 

cook!!!!!!
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Congratulations on Your Wedding!

Mr. Mohammed Usman J
MSR - Coimbatore

Ms. Arti Verma
MSR-Delhi

Congratulations! A Miracle to Call Your Own

Mr. Rama Prasad Misra
MSR - Katni

Mr. Manjeet Singh
ASM - Ludhiana

Mr. Aravinda C N
Operator - Peenya
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Glimpse of Women's Day Celebration - 2021

The International Women’s Day is celebrated on 8th March all over the world. This is not just another day but 
it is a day to appreciate and give respect to all the women who are the essence of our lives. This day is a day to 
honour the life, grit and determination of women. These words of Charles Malik, former President of United 
Nations General Assembly aptly sum up the role of women “The fastest way to change society is to mobilise 
women of the world.” 
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Covid Vaccination Drive at HO & Peenya Plant June - 2021

At AFDIL, our employees’ health and well being 
are one of our highest priorities. We accomplished 
administering first dose of free covid vaccination 
drive at Peenya factory & HO covering 200 
employees. We thank respected CMD sir & 
Uddhav sir for personally taking time to guide and 
monitor the vaccination drive.

A big shout –out to our internal and external 
organizing team. Special thanks to Mr. Rakesh 
Kanyadi -Director Operations, Mr. Nagaraj T.L – 
Assistant  Manager HR, Mr. Sreevathsa & Mr. 
Manjunath from  Purchase department, Mrs. 
Savitha.M & Mr Lokesh N H  from HR & Admin for 
offering a safe and seamless experience for every 
one on campus by following all necessary 
government approved Covid -19 protocol.

thEnvironment Day Celebration June 5  2021 at HO

This year at HO we exchanged Tulsi plants on the eve of world environment 
day, Tulsi, also known as the Indian basil or the holy basil, is often referred to 
in India as the Queen of Herbs. Considered a holy herb, it is grown in almost 
every Hindu household. Apart from being considered holy, Tulsi is also 
refered as a great healer. Its leaves and roots are used in various medical 
decoctions, believed to soothe and heal the mind and body. 
Special thanks to Mr. B. Venkatesh from HR & Admin Department who 
arranged 50 Tulsi saplings from government nursery.

 There is nothing more beautiful than someone who goes out of their way to make life beautiful for others.



Recipe to improve immunity

EMPLOYEE CORNER
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Paneer Soya Veg Dal Khichdi:

Ingredients:
40 gms toor dal cooked with one bunch of raw spinach in pressure cooker with 30 gms (measured 
raw) rice
Ghee/oil
25 gm cumin
Dry spice powders (turmeric, garam masala, etc)
Handful of mustard seeds
Lemon
15 gm coriander soya chunks soaked in hot water for 15 min and washed and water 
squeezed out
40 gm paneer
3-4 cloves chopped garlic
50 gm tomato
50gm onion

Step-1: Heat oil in pan and add mustard and cumin seeds, cook till they splutter. Add garlic 
and onion and let brown. 

Step-2: Add tomato and spices like red chilli powder, turmeric, salt, garam masala as per your 
taste (I added half tsp each). Mix and let tomato cook. 

Step-3: Add soya chunks and paneer, mix, cover (can add half cup water if too dry) and cook for a minute. 

Step-4: Add cooked dal, spinach and rice mix. Can add more water at this stage if you want a thinner khichdi. 

Step-5: Cook covered over low flame for another 5-7mins. Switch off the flame. Squeeze some lemon if you like 
the taste, and garnish with coriander. 

This dish is easy on the gut, a complete meal as it has carbs, veggies and protein and is easy to cook. It tastes 
excellent with raita/curd.

Healthy Omelette:

Ingredients:
2 whole eggs
1 small onion, finely chopped 
2-3 mushrooms
A small bunch of baby spinach
½ inch piece of ginger, grated
1 green chilli, finely chopped
1 teaspoon any cold-pressed vegetable oil

Step-1: Shallow fry the onions, mushroom, spinach, chilli and grated ginger. Add salt to taste.

Step-2: Transfer all the above ingredients to a small bowl, add the eggs and whisk till some air 
has been incorporated.

Step-3: On a frying pan, heat the oil and then pour the egg mix till it is evenly spread. Cook on 
slow flame for 2 -3 minutes.

An omelette makes a delicious, quick and healthy breakfast, full of protein and helps improve 
immunity. This easy 3-step omellete promises to kick off each day with a power-packed 
punch!

Jotiba Redekar
Product Manager

Mumbai 

Nagaraja T.L 
Asst. Manager - HR

Peenya Plant
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Plant

1
2
3
4
5
6
7

Bapu Dada Barkade
Bharath N
Kuruba Hareesh
Abasaheb Pandurang Shingate
Rangarao
Eegala Bhageeradha Reddy
Rakshitha R

Executive A - R&D
Trainee - QC
Executive B - Distributio
Trainee - QC
Executive B -Production
Executive B - QA
Trainee Operator

HQ PEENYA
HQ PEENYA
HQ PEENYA
HQ PEENYA
HQ PEENYA
HQ PEENYA
HQ PEENYA

Area Sales Manager 

1
2
3
4

Mr. Tarun Kumar
Mr. Ram Gopal Maru
Mr. Ritesh Shiv Kumar Pandey
Mr. Rahul Pandey

HQ ROHTAK
HQ BIKANER
HQ MUMBAI
HQ JODHPUR

Regional Sales Manager

Mr. Ganesh Mahavir Yadav HQ MUMBAI1

NEW JOINEES

Medical Service Represent

1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18

HQ AMRITSAR
HQ BAREILY
HQ SASARAM
HQ SRIGANGANAGAR
HQ DHARMAPURI
HQ PATNA
HQ DHAR
HQ SURAT
HQ NANDED

HQ CHANDRAPUR
HQ NASIK
HQ BANGALORE
HQ GWALIOR
HQ VARANASI
HQ BHAVNAGAR
HQ UDAIPUR
HQ CHINCHWAD
HQ BIKANER

Ms. Bhagyashri Rajendra Khode
Mr. Nikhil Daval Gawali
Mr. Yadav Shailesh Harekrishna
Mr. Pulkit Singh Chauhan
Mr. Veetrag Singh Parmar
Mr. Joshi Dhaval Maheshbhai
Mr. Ajay Raj Singh Shaktawat
Mr. Ashok Gopal Sonwane
Mr. Mukesh Kumar

Mr. Sukhdev Raj
Mr. Avinash Chakrawarti
Mr. Santosh Kumar Keshri
Mr. Ankit Kumar
Mr. Gnanasekaran C
Mr. Pintu Kumar
Mr. Durgalal Harod
Mr. Katariya Hitesh Anandbhai
Mr. Shrikrushna Mahadev Indraxe

Therapy Executive

1
2
3
4
5
6
7

8
9
10
11
12
13
14

Mr. Chetan Gopichand Chawhan
Mr. Rakesh Kumar Srivastava
Mr. Sachin Sahebrao Bade
Mr. Nitin Srivastava
Mr. Saurabh Kumar
Mr. Ajay Kumar Singh
Mr. Sahil Patel

HQ AKOLA
HQ AZAMGARH
HQ MUMBAI(N) PANVEL
HQ LUCKNOW
HQ DELHI (EAST)-1
HQ GORAKHPUR
HQ INDORE

Mr. Saurabh Tiwari
Mr. Parveen Kumar Ojha
Mr. Ravindra Godaria
Mr. Ahmed Husain Mansuri
Mr. Samesh Chauhan
Ms. Priti Sandeep Tiwari
Mr. Vishal Manohar Paunikar

HQ GHAZIABAD
HQ DELHI
HQ INDORE
HQ RATLAM
HQ MUMBAI
HQ MUMBAI
HQ NAGPUR
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Key Actions
·  Deliver on commitments made to   stakeholders
·  Be honest in all interactions
·  Maintain consistency in all actions and   behaviours

Behaviour Expectations
·  Be an ambassador for AFD
·  Protect AFD’s reputation and image –   both internally/
   externally
·  Walk the Talk – Be a positive role model for others in the 
  organisation
·  Demonstrate your passion and belief in the company vision
·  Openly share learning and skills across the business
·  Be open to new ideas and challenges

Key Actions
·  Align individual goals to company strategies
·  Share best practices
·  Define roles and responsibilities clearly
·  Balanced Reward and Recognition culture
·  Synergise resources
·  Leverage cross functional teams

Behaviour Expectations
·  Work together for the best possible outcome for all
  stakeholders
·  Align individual and team goals
·  Encourage cross functional and cross hierarchy teams
·  Promote brainstorming
·  Do not speak badly of team members to others
·  Display personal commitment to the team

OUR VALUES - KEY ACTIONS & BEHAVIOUR EXPECTATIONS

Key Actions
·  Challenge Status Quo
·  Leverage diverse resources
·  Think expansively
·  Evaluate multiple solutions
·  Ensure relevance

Behaviour Expectations
·  Constantly tries to find new and better ways to do things
·  See alternative ways to view or define problems
·  Draw on multiple resources, individuals, bodies of 
  knowledge for ideas and inspiration
·  View situation from multiple perspectives
·  Examines numerous potential solutions and evaluates each
  before accepting any

Results Driven

Key Actions
·  Build a courteous environment
·  Provide honest feedback and input
·  Take ownership for decisions and actions

Behaviour Expectations
·  Treat others as you would like to be treated
·  Praise in public and criticize in private
·  Be punctual – respect people’s time
·  For under performers, need to ensure Performance 
  improvement
·  Focus on self development and ensure individual
  development plans are created

Key Actions
·  Be proactive 
·  Respond quickly
·  Go above and beyond
·  Be energetic and have a sense of urgency
·  Be tenacious
·  Redirect Focus

Behaviour Expectations
·  Take the initiative in a situation if you can instead of
  waiting for others to take action 
·  Respond to challenges in a quick and positive manner
·  Deliver on time, every time and all the time
·  Keep to commitments made
·  Inform appropriate stakeholder, in advance,  in case
  deadlines are not met

Key Actions
·  Set standards for excellence
·  Follow procedures
·  Ensure high quality output
·  Take responsibility
·  Encourage others to take responsibility
·  Take Action

Behaviour Expectations
·  Do the right thing, first time and every time
·  Make quality a ‘way of life’ at AFD
·  Set examples of high-quality work for peers
·  Show pride in work that is sent to internal/external 
  customers
·  Complete reports, orders, or other documentation 
  accurately.

Respect for Individuals Passion

Teamwork

InnovationQuality



Orange 

Flavour 

Available in 

Malaria

Typhoid
Dengue

Viral 
Flu

Chikun
gunya

Once-a-day 
Dose

Ensures Fast Relief from Abdominal Discomfort

TabletsActivated Charcoal 50 mg+Pancreatin 170 mg
+Bile Extracts 50 mg+Ginger Oleoresin 2 mg

The Better Shelter in any Infection outbreak The Only Prescription Brand with Activated Charcoal

Many Occasions... One ProblemMany Occasions... One ProblemMany Occasions... One ProblemBuild Immunity !  
Stay Healthy... Fight Infections ...

With  

Double-Strength Double-Strength 
Immunity BoosterImmunity Booster
Double-Strength 

Immunity Booster

Vitamin CVitamin CVitamin C Vitamin DVitamin DVitamin DZincZincZinc

Vitamin C 1000mg + Zinc Sulphate Monohydrate 50mg 
+ Vitamin D3 2000 I.U.

Tablets

Chewable TabletEach uncoated chewable tablet contains (approx.): 
Ascorbyl palmitate 480mg, Ascorbic acid 20mg, L-Arginine L-Aspartate 6mg 

Maximize your immunity

Daily dose of Limezo…Lets the immunity Grow

l  Synergistic action of Fat soluble & Water soluble ascorbic acid 

  L-Arginine helps in boosting immunity through Nitric Oxide  Pathway l

Additional Advantage  

L Arginine & L Aspartate:

Boost the Immunity

Anglo-French 
Drugs & Industries Ltd. 
www.afdil.com
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